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Mr  
 
By Email: @gmail.com 
 
 
Dear Mr  
 
Freedom of information request: Reference – 20-019 
 
I refer to your application received on 16 March 2020 under the Freedom of 
Information Act 2016 (FOI Act). You sought access to information as follow on from the 
decision on TCCS FOI application 19-086, specifically:   
 

1. Documentary evidence as proof that workers were notified of the Workplace 
Privacy Act 2011 to corroborate your claims listed below. (ie. file name, 
reference number, date sent to stakeholders, date workers were notified); 

2. Documentary evidence as proof that the Workplace Privacy Policy statement 
and notice was circulated to corroborate your claims… [that] “The Workplace 
Privacy Policy statement and notice were addressed to all staff and was 
circulated by the Head of Service, Chief Ministers and Cabinet Directorate in 
2011.”. (ie. file name, reference number, date sent to stakeholders, date 
workers notified, circulated to whom); and  

3. Information on “how” workers were notified of the Workplace Privacy Act 
2011. 

 
I am an Information Officer appointed by the Director-General under section 18 of the 
FOI Act to deal with access applications made under the Act. 
 
Thank you for agreeing to extensions to allow time for TCCS to consider and search for 
documents and to complete your request.  
 
In assessing your request, parts two and three were identified as requests for 
information which is held by Chief Minister, Treasury and Economic Development 
Directorate (CMTEDED). This was identified the Office of the Head of Service sits within 
CMTEDD. In accordance with section 57 of the FOI Act, CMTEDD accepted a partial 
transfer of your request and will respond to parts two and three separately.  
 
I also note that in your application you have provided further feedback in relation to 
the communication of Workplace Privacy Policy Statement and Notice to Workers (the 
Notice) to current TCCS employees. The FOI Act is a mechanism to access government 
information, and as such does not provide an avenue for general feedback on 
government process to be considered. Should you wish for your feedback to be 
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considered, I recommend contacting the relevant team in City Presentation or Human 
Resources directly.   
 
Decision on access 
 
Searches were conducted by TCCS to identify documents it holds that are within the 
scope of parts one and three of your request.  
 
One document was identified to be in scope of your request and is not currently 
available to the public. The document is an email which was used to circulate the 
Notice in August 2011. In this instance I have decided that all information in this notice 
is in the public interest to disclose. In making my decision, I have paid attention to 
schedule 2.1, sub sections 2.1(a)(i), 2.1(a)(vii) , and 2.1(a)(viii). I have not identified any 
applicable factors in schedule 2.2, in which non-disclosure is favoured.  
 
It is my understanding that some Territory and Municipal (TAMS) employees did not 
receive payslips by email in 2011. Unfortunately, TCCS has been unable to identify any 
records which confirm that a hard copy of the Notice was provided to employees in 
2011. Any records made containing this type of information is required to be held for 
seven years. This retention period was exceeded in August 2018. 
 
The notice is publicly available on the CMTEDD website and is published on the TCCS 
Intranet page under the tab titled ‘quick links’.  
 
Online publishing – disclosure log 
Under section 28 of the Act, TCCS maintains an online record of access applications 
called a disclosure log. Your original access application and my decision will be 
published in the TCCS disclosure log within the 10 days of this decision. Your personal 
details and other personal information will not be published.  
 
You may view TCCS’ disclosure log at www.tccs.act.gov.au/about-
us/freedom of information. 
  
Ombudsman review 
My decision on your access request is a reviewable decision of the FOI Act. You have 
the right to seek Ombudsman review of this outcome under section 73 of the FOI Act 
within 20 working days from the day that my decision is published in the TCCS 
disclosure log, or a longer period allowed by the Ombudsman. 
 
If you wish to request a review of my decision you may write to the Ombudsman at: 

The ACT Ombudsman 
GPO Box 442 
CANBERRA  ACT  2601 
Via email: ombudsman@ombudsman.gov.au 

 
ACT Civil and Administrative Tribunal (ACAT) review 
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Under section 84 of the FOI Act, if a decision is made under section 82(1) on an 
Ombudsman review, you may apply to the ACAT for review of the Ombudsman 
decision. 
 
Further information may be obtained from the ACAT at: 

ACT Civil and Administrative Tribunal 
Level 4, 1 Moore Street 
GPO Box 370 
Canberra City  ACT  2601 
Telephone: (02) 6207 1740 
www.acat.act.gov.au  

 
If you have any queries concerning the directorate’s processing of your request, or 
would like further information, please contact the TCCS FOI team on (02) 620 72987 or 
email tccs.foi@act.gov.au. 
 
 
Yours sincerely 
 
 
 
 
 
Daniel Childs  
Information Officer 
 
      April 2020 



From: HRMS Payslip
To: Bathgate, Brian
Subject: Workplace Privacy Act 2011 - Advice Notice
Date: Thursday, 11 August 2011 8:19:42 AM
Attachments: Notice to Staff about the Workplace Privacy Policy.pdf

Dear ACT Government Employee

Workplace Privacy Act 2011

I write to provide to you the attached Workplace Privacy Policy Statement and Notice to Workers. 

In March of this year the Workplace Privacy Act 2011 was made law.  The Act requires that ACT
employers notify workers of the nature and purpose of workplace surveillance operating within
workplaces.  The Workplace Privacy Policy and Notice to Workers sets out the type and purpose of
surveillance operating in ACT Government workplaces.

I encourage you to read this policy statement and notice and to familiarise yourself with its contents.  I
also encourage you to be familiar with the related Acceptable Use of ICT Resources Policy which is
available at http://www.sharedservices.act.gov.au

Should you wish to discuss this notice you should contact your Directorate human resources area.

Yours sincerely

Andrew Cappie-Wood

Head of Service

PLEASE DO NOT REPLY TO THIS EMAIL - Should you wish to discuss this notice you should
contact your Directorate human resources area.




























